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Define  organisational `behaviour  as  a  field  of study  and bring  out  its.       '.___1

contributing ' disciplines .to  organisational
features.  What  are  the  major

`

behavioui' ?

dTT5fflffii€aerap±Fgiv*iapEqRrfuErmckedianch
q}grRE`riTarTan6qqERErm.ari`Hgriinat~a¥?

`Explain.theconceptofpersonali\yand,discussitsmajordeterminints.

Howdoespedsonaftyaffectjobperformanceandinterpersonalrelationsat
t

wo`rk?                                                                               \

ariREqft3FTinatqEREatEH±Hgriialdimedrm`ariaata,L

qTaey€T TR qed ck qTqui5 diffi ch ism rfu F a  7

"Commuricationissharingofunderstanding."Discussthisandbringoutthe

process  of communication.

"drffl3]S%,REchnIiffli"iHrmfflqalrm3itdrdiHfin

4.

ch iFE qrmi

Different'leadershipstylesrmyprodrcedifferentresultsinsimilarsifuations.

Discuss with reference to leadership theories.
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5.`Therearedifferentcausesofstress,someliewithintheindividualhinself

amdotherslieoutsidehin"Exp]aapth±sstatementbybringingoutthefactors

responsible for generating stress.

enSffFTrmae¥,@aTfroaifeae¥3it@qTgivae¥1"xpma
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6Anorgan±sationisexperiencinglowempleyeemoraledespitegoodsalar±es.

jhaalysetheproblemamdsuggestsolutionsusingmotivationaltheories.

3TSfaSfflFRgxpfro¥rfuREHFfroap*irmHfuwhqfris
den in a} qra fas a enFT T{ "rm gFrfei

VAatdoyoumenbygroupbehaviourandgroupnong?Discussthefactors

which affect gI.oup perforrmnce.
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WriteshutnotesonanyffaneeofthefoHowing:

1(a.)    .Values  and  its  types

(z.I.)    Theory X and  Theory Y

(I.I.a.)   Group  cohesiveness

(z.zJ)   Organisational  culfulie
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