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1.            (cl)

Attempt any /5z" questions.

AZZ  questions carry equal marks.
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Define theJterm `I±uman Resourbe Management'. Descrfue the scope
`of Human Resource Mafiagem`ent.      '

'1

(a).    Explain `th'e process  of huminvFresource planning in detafl.            8,7
+
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-(E)   -'qffl  cheri  rie=T  ('-Huha-n -Resource  Manageme`nt)`'  :¥T=  ri  qR`TTfro

qfrfaqi  qTra  cheFT  riFT  i±  tr  (scopie)  iffl`wh  q3faqi      +,
\

(H)   qTq them fffi (Human Resource Planning) ch `Hiin ri fie.a
tlHtll€Q.I

qluma.n Resour.ce Planning .(.Iffip) is the apntinuous p.rocess of ,Systematic

planning to  achi.eve  optinum use of an  organization's human  resources:"

Define Human Resource planning (Imp). Explain the significance ,Qf HRP

to  ensure effectiv6 utilization of manpower in  a large organization.     ?,12
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What  is job  ana-lysis  ?  Exp-lain -how  you would 'cdnduct .a job  ana-lys'is.  15

ira iawh (job Analys.is) fflT a  ? HE ap fir 3m ffi fawn iin
'

rmaqan  ,       `

4.        What is the purpose iof a;r performance appraisal.? Erilain how would you

use  the 'ranking method,  the  paired  comparison  method and  the. critical

incident method for the  appraisal in  an  organisation?         *                    15
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Whatdo-you-understand.ky-the-term`motivafion'?ElaborateonREsbw's

theory of motivation with its implication..                                                  5t,IO,

an 'in' ap a ffl tiqga a  ? i;Fch a in a ia=gie tR qq;T¥r gT{aq aha qE

life ifro iin ffl iTqFT a  7

`Traininganddevelopmentnctonlybelpsanorganizationtofrlfiltheirgoats
7

but also helps in achieving individual's goals.» ha view Of above statement,
I

throw light on inportanc'e of training. Discmss in detafl vainons off-theiiob

training methods,
T,,8
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What  do you  understan.d by HR  audit ?,  Explain  the  stays  of condrcfug

HR audit.
5,ro

F3TR 3ife a ch ffl HqFa ¥  2 Fffl chFT aen qftap rfufir qri i> qti
qfi i-ifel
Write  Short notes  on  any  ffa7iee  of the following  :

(cB)       Training Need Assessment

(a)      Role of IR manager in  an  nganization
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(4)

t
(a)       Selection

(d)      Employee  compensation      ;

(e).      hduction.

i:TffiqRH ¥` a i€Fed fu ql ff8Ita ian ien  :
!  (iF)   rfuap ffi  3Trq© ffl  enrfu

(a,)   F{iTTa]¥ilFTaquFTrigr5qfr`rm          ;L       ¥

(TT.)     iaaen

•.  (q)    RE E3TFT~  „

(.¥)   igivl-
/

i=              I,a

13273   i


