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Attempt any five questions.
All questions carry equal marks.
In case of any discrepancy in the language, questions printed in
English language will prevail.
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Discuss the concept, objectives and process of collective bargaining. Analyse
the factors affecting the success of collective bargaining in industrial

organizations.

gHfesh Heast (Collective Bargaining) i STEERUN, Iegdl AR Wkl T == hiferT |
3Nt Tert § Wrfesh WA i TGl hl WHIfd T el HRehi I fagersm
HIFSTT |

Discuss the legal framework relating to retrenchment, lay-off and closure
under the Industrial Relations Code, 2020. Analyse their implications for

both employers and employees.

sttt dsy "fgar (Industrial Relations Code), 2020 & dgd A
(Retrenchment), T-3% (Lay-off) 3R Aemeci/sRT (Closure) ¥ Wafed Al @rd
R == Fifey | Fedet iR wdeiEl A & foaw s fafeael @1 favemm #ifse

Define unfair labour practices and explain their types and consequences.
Discuss the provisions related to unfair labour practices under the Industrial

Relations Code, 2020.

sHfad & st (Unfair Labour Practices) 1 TR HIfNY R 37 TR
qen gRumdl St A hiftae | TNt Hay dfedr, 2020 & qed Tfea oW wensd
T el WEE W F=El i |

Explain the provisions relating to Provident Fund, Employees’ State
Insurance and Gratuity under the Code on Social Security, 2020. Analyse

their importance as long-term and short-term social security measures.
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ISR TR Hfed (Code on Social Security), 2020 & Wed wfasd 4 (Provident
Fund), 991t TF T (ESI) 3R T=42t (Gratuity) ¥ Gafa Waemi st e

SHITSTT | SEehTcTeh 3R STeaehTicieh HIHINSIeh GRET UM & ®9 H 3k Ha I Taero
HIfT |

Explain the concept of compliance with the Occupational Safety, Health and
Working Conditions Code, 2020. Discuss the consequences of non-compliance

for organisations.

e e, Wed IR &l fRufadi wfear, 2020 & STIEE I STTURON
T HINT | Al & T SFTHed 7 & & IRUMI W == hifag |

Examine the practical challenges in implementing safety and health
regulations in Indian organisations. Suggest measures for effective

enforcement of the Code.

IRAT Tl § TR&T iR ey ol 1 @r] & H T el ARl At
H THL R 39 Higd & JAET Faod & faw 39 gesw|
Explain the concept of equal remuneration for men and women workers.

Discuss its importance and the legal provisions under the Code on Wages,

2019.

g%y IR Hfgen s & faw ¥@m wRyfA® (Equal Remuneration) s STaERom
i AR HIST | T Hed AR Aoigdt gl (Code on Wages), 2019 & T&d I
YL TR ==l I |
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Discuss the provisions related to payment of wages under the Code on Wages,
2019, including minimum wages, mode of payment and time limits. Analyse

their importance in protecting workers’ interests.

TSIGd dfgdl, 2019 & d8d HOGH o YaH ¥ Fefd Eem W e sy, e
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