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Q. No:  1.

(a).  Discuss the role  of technology in transforming  HR practices.  Highlight the beneflts  and

potential risks associated with increased automation.

a). Discuss the role of Artificial Intelligence (AI) and Machine Learning (ML) in transforming

HR processes. Provide real-world applications in recruitment and employee management.

Or

(a) Analyse the strategic impact and importance of HR technology in inproving organizational

agility and res|)onding to market changes.

(b)  Define  E-HRM  (Electronic  Human  Resource  Management).  Explain  its  key  features,
advantages, and challenges in modem organizations.                                                                    (9+9)
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Q. No: 2.

(a) Explain how HRIS supports data-driven decision-making in organizations. Illustrate with real

life examples of corporations.

a)  Explain the  tools  like  Application Tracking  System,  Learning  Management  Systems  and

Autonomous Artificial Intelligence used in Human Resource

Or

(a).  What  is  meant by Artificial  Intelligence?  Explain the  Key technologies  behind Artificial

Intelligence used in Human Resource Management.

(b).What is Digital HR Transformation in HR functions? Explain the Digital Transformation in

Onboarding and Training by giving examples                                                                               (9+9)

Q. No: 3.

(a)  Explain  the  impact  of  Digital  HR  Transformation  on  organizational  effectiveness  and

competitiveness.

a)  Explain the integration of ERP  with HRIS  and other digital technologies.  How  does  this

integration inprove organizational perfomance?

Or

(a).What do you understand by Enterprise Resource Planning? Why ERP matters? Explain the

pitfalls in ERP

(b). Discuss the i]npact of challenges in Digital Transformation in Performance Management and

D eci s ion-making.                                                                                                                        (9+9)

Q. No: 4.

(a) Discuss the regulatory and legal issues related to the use of technology in HR. Include data

privacy, cybersecurity, and labor law implications.

(b) What is HR Metrics? Discuss the HR Metrics used by Organizations.

Or

(a).  Elucidate  the  significant  technological  trends  that  are  reshaping  the  entire  industry  and

business landscape, as they converge to establish completely new ecosystems of innovation.

(b).  Explain  how  cloud-based  HR  systems  and  remote  working  tools  together  redefine  HR

service delivery models.                                                                                                                           (9+9)
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Q.  No:  5  (a).What  constitutes  HR  Administration?  Describe  the  relationship  between  HR

Administration and Human Resource Information System (HRIS)

(b) Discuss the concept of future HR technologies in detail. How will they redefine recruitment,

training, performance management, and employee engagement?

Or

(a) Explain the impact of remote working on HR policies and practices. How has HR adapted to

manage virtual employees effectively?

(b)  Case Study:  Case Study:
J`

Company XYZ is a value-based organization. The company experienced positive growth in the

last five years: it grew its employee base from 30 to just under 100 and maintained a roster of 30

subcontractors/freelancers.  Until  early  2022,  the  accounting  system  was  used  for  employee

expenses and payroll. Recruitment, employee flles, performance review and other employee data

management   functions   were   still   done   manually.   Furthemiore,   reporting   and   benefits

administration were handled by  two  other  systems.  Unsuaprisingly,  employee  tinesheets  and

time  off requests  were managed using Excel  and  email.   The Accounting team  spent  endless

hours every month managing multiple systems, retrieving information from one system to feed

into  another,  and  ensuring  data  integrity  and  accuracy.  Managers  were  concerned  about the

inefficiency and security risk of the current method. Additionally, leaders contemplated the need

for better decision-making and future scalability as the company projects a 60 - 70% headcount

growth in the coming three years.

The  company  appointed BadaB  Consulting Inc.  This  BadaB  Consultancy provides  a wide

range   of  human   resources   solutions,   including   Strategic   HR   and   Succession   Planning,

Organizational  Design  &  Development,  Merger  &  Acquisition  Support,  Recruitment,  Skills

Development    Training,    Compensation    Design,    Performance    Management,    Workplace

Investigation, Policy Development, etc.

After  implementations,   HRIS  has   saved  $1.2   million  per  year  simply  by  mitigating  the

company's  printing  and  mailing  costs  through  the  implementation  of  an  online  eurollment

system. The online HR software system has been tremendously well-received by employees who

can now research program information and access decision support tools from their own homes.
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The HRIS  system brings efficiency and accuracy in maintaining the accounts and facilitate to

enter the accounting data immediately with minimum human efforts.

Questions

1.   What was the problem faced by the XYZ company?

2.   What's necessitates by the company to implement HRIS?

3.   What is the result ofimplementation ofHRIS?

F?a dr: 1.

(9+9)

(3T). t!E3IT{ (HR) rm:3ff iir ed # ai55fiF EPr 8giv qr ed Ermi  gil 3ffi3FT

(Faim]a)  a ¥ aT8fi 3fl{ ri8Trfaa 5frfan qT HFr3T 5Ta[

tF). t!il3]i{ rfu3fl Efr nd H 3Trfef± © (All 3fl{ FT3ha rfu (MLi Efu agiv

qT al EPrfaiTi  8TEff 3fl{ edrfu riFT H EHaT aTEdfaF EfaIT aT 3Tgiv 9tllF EPrfaTI

3Tan

(3T)   I.        cL     Fgr (agility)* gut 3flT aii]iT qien TIT Hfafin aa H TIE:3FT ai5RE

aT  `uiai^iTacb  FaTTF  3fl{  HEEa- 5T ia3in EfrfaFi

(a)  S-Fil3ITur  (Electronic Human Resource Management) al qiteTTfha  EfuialTl  3ngfaE tiTT5al

H E5tfr 5[¥a fa.3tFT3Pr, anif 3fiT gr Efu 5qT5qT Ermi

F3FT rfu:  2.

t3T)  tiHat fat TH3TT{3Ttr  (HR[si 57T5al H fa-3TT€TTffa fife ffi H ra tlETq5T a5IaT gi

fan aT  cM+ciiaq,  an aT 5¢,i6<`jii  aT tiTeT EqEE Ermi
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(a) qTaTF 5tTTtH a 3qdr fir ri ri iqtRE3FT gil iin' (ATs), 'ffi €
fhai tLMs] 3fl{ i3iicioiTLi<i  37rf± jiiati<Ii an Span Efr EqicaT EBiiri

3Tan

t3T). 3TrfEfrmqF gEfaiin (gr giv) a FqT aTFq± ap affl chH rfeH H 3qdr\

Efr ri 5Tth tl3TE aT tPr5; EPr H¥a ai5RE ft 5qicaT rfufaTi

(a).  tH3ii{ iFTdi # f3iha Fil3TI{ qiife  (Digital HR Transformation) a=qT tr 3ETa{uT ca gTT

3iioichl¥di  3ir  rfua]DT H  13itcoi-  `+1\cicioi  Efr €qicaT Ermi

5Ra dr: 3.

(3T)  I.        cL     rmraePrap 3flT FfaenrfeHFT qT f3iha H3IT qith * 5IHia EPr

cqlcal flitrl

(a)  H3FT3Ttr 3fi{ 3T6q f± ai5RE aT Hler $3TTm  (ERp) *  ilc^h^Ich`ui  EPr EqitHr

fiiiri  qF uch^Ich`ui    .     .  c.I     gaeil al ra giv afflEIT gr

3Tan

t3T).  ± RE crfu (ERp] a 3TIT EFqT HHFa ap €3FTPr ffi HEEaiF ap €3TTch rfu

errfan  (pitfalls) EPr EqTcaT Effii

ta.). qiaeiH rfuH 3fl{ frfu aa # f3iha qRrfu EPr ap aT enITI qT al Ermi
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REF rfu:  4.

t3T) t!i]3]iT H arfu aT 3qdr a 5RE fafflHtF 3fi{ ap giv TIT ed Ermi giv fa

di`iiioi^Iqcii, HTgrT gun Sir eFT 5TF aT faiat 3TTfha EPriirl

(a)  FE3iiT xp (HR Metrics) aET gp 57T5al aai{r 3qdr fa5iT ri aTa fafin FE3]i{

fire q{ ed EPrfaTri

3Tan

(3T). 3F qEEaF ai5RE giv ifr Eqca affi ch * Sdi 3fl{ -cqlcitllTaq. qRT3q ifr

lqT 3ITFIT a * a, FdifaT a. 6]afflr aT iF air a fiTr qTRfEelfatPr dr E€Hffa rd aT far

tffi an fha * €i

(a). 5Hat fat th qHi35-3mTTRI Fi]3]iT faffl 3fl{ ice rfu gr ffro eil3IT dr

fa" rfu al fir a qfteTrfir rd €i

F?a wh: 5.

(3T).  Ta3IT I?"a  (HR Administration) faF an a faffl aaaT a? T!E13IT mTTH 3flT aTTffl

5HitH quar rm (HR]s) aT RE drT air rfu EfrfaT[

(a)  ariaTFT ft t!q3FT aiffi EPr 3Tat- qr faffl a ed EPriiri  a. 8Tfi, rfu8]uT, 5Ia3i]

rfuFT 3ft{ edfflft IgTF ch ca ffi5T a qRBTrfir Eftian
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(3T) qil3]i{ RE 3flT rm3fi qT Rife aiEL a; rmiF fl €qitHr arm[  TiT3iiT a a±3TF

q,diciir`q`i aft mndT ch a HRE ed aT fat F qfr ae 3TRI faFT tr

tF)  a5H  EEfl:

an xyzFF ]Ir-3mTTRI fro gi in a fart rfu Fri # tlq,i`Ic-dich faFT 5T 3iEBFT

fin: F5a 3ri rind 3m]iT 5ir 30 a agffi{ loo * RE qF fan 3ife 30 3t+

ENyffiRE a5T tr aaiT {5TI  2022 EPr 3.T53ma aEF., 5th ed 3fl{ RI aT far

3FTT5fEJT fin aFT 3rfu iin araT ani  8TEfi, 5ffl fflE¥, HtT3i] char 3fl{ 3T5q fa

riFT ed 3T8fr 8fr try3FT 5q d fa5Tr ri ai F5* 3rmaT, RTffl 3flT ar8T mmaa a 3]H

HUTrfan aaitT faffi faTF ri ai  5an ETEH3PrE 3ir gr aT 3TapT Trfu 3ir giv aFT

3rfu rd gRE fir ri ai

3i± th Ir Hen * wHit¢ii iir ffi rd, 5ian fand 3ife in Efr 5an

qu ed H 3jgiv ife ian ch] rfulF rfu T5ia Efr 3TaFTaT 3fi{ gen Gffi aT
at H ira ai in a RE j55fan jEF (BadaB consulting [nc) iPr fapr iini

chlti-a<ioi  aT aTa, T!E3":3Ttr a 3fiafflF fflrfu rm * HT€:qH d an Efu 5qT€ 3ife

5TE aFFT al 5FT rd rfu ri 1.2 fafaH fr aEiT €i 3fi_ H13IT <JT`+c.a<i< faffl
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ch 5faTRE aailT aga 5ITIr rm a ch 3ia 3ri qti a ETfa Efr € 3flT ffro aa

FTd F ETqT qF ed €i

F?a:

1. in xyz aailT enHaT Efr ri aTch 5EHT a=qT efr3

2. RE 5fr t!a3]T=3]tr aFT` rd Efr 3iit]eqiFaT ffi qgiv

3. Fi]3"3Ttr aT q.iqtio-aqoi  5T qftr a=qT tr


