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Important Instructions/ Hg@yuf fdw:

Write your Roll No. on the top immediately on the receipt of the question paper
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Answers may be written either in English or Hindi, but the same medium should be

followed throughout the paper.
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It is compulsory to attempt 3 question from section A and 3 question from section B.
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Section-A (G8-T)

Write answers on any 3 of the following. All questions carry equal marks.
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(3x20=60)

Differentiate between Human Resource Management and Human Resource
Development. How has the role and function of HR manager evolved over the years.
Discuss keeping in mind the changing nature of the field in current times. (10,10)
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Examine the importance of Human Resource Management in the present context. How
do managers address the challenges posed by globalisation and workforce diversity in
contemporary organisations? (5,15)
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3.

Q6.

Discuss the relevance of Person-Environment fit for selection of suitable candidates.
Critically evaluate interviews as a selection tool. (5,15)
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Discuss the relevance of performance appraisal in organizations. Which errors can
creep into the performance appraisal process? How can these be addressed by
managers? (5,15)
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Differentiate between training and development. What is the relevance of effective
training need analysis for effective training and development of employees? (5,15)
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Section-B (JT -dM)

Write short notes on any three of the following: (3x10)

a.  Strategic Human Resource Management
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b. Difference between Human Resource Management and International Human

Resource Management
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C. Recruitment
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d. Assessment Centres
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e. Relative methods of Performance Appraisal
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