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Instructions for Candidates

1. Write your Roll No. on the top immediately on receipt of this question paper.
2. Attempt Any Four questions in all.

3. All questions carry equal marks.
4,

Answers may be written either in English or Hindi; but the same medium should
be.used throughout the paper.
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1. “Capacity development is a continuous and dynamic process that strengthens internal
capabilities rather than providing short~term solutions.” Justify this statement and explain the
five-step process of capacity development in detail. (15)
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2. Explain the concept of Organizational Capacity Development. Discuss its key elements and
approaches with suitable examples. How do these contribute to effectiveness and
sustainability? ' (15)
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3. What is Training Need Assessment (TNA)? Discuss various training methodologies. Also
explain the role of ICT and Audio-Visual (AV) aids in enhancing training effectiveness. (15)
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4, Define Training Evaluation, Explain different levels/models of training evaluation (reaction,
learning, behaviour, and results). How does it help in improving capacity building
programmes? (15)
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5. You are appointed as a Capacity Building Officer in a rural development programme. Design
a capacity-building plan for local stakeholders including TNA, training methodologies, use of
ICT & AV aids, and monitoring & evaluation strategies. (15)
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6. Write short notes on any three of the following: (5,5,5)
a) MEASURE Evaluation MECAT Tool (Monitoring and Evaluation Capacity Assessment
Toolkit)
b) Sensitivity and Behavioural Training Methodology
¢) Land-to-Lab Approach

d) USAID’s GCC Institutional Capacity Assessment
e) Monitoring & Evaluation (M&E) Framework
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