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Instructions for Candidates

1. Write your Roll No. on the top immediately on receipt of this question paper.

2. Attempt any five questions.

3. All questions carry equal marks.

4. Answers may be written either in English or Hindi; but the same medium should

be used throughout the paper.
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1. What is Strategic Human Resource Management (SHRM)? How does it align Human
Resource goals with the overall business strategy?
UM TFa TE1EE YEEH (SHRM) TT 82 I8 TSR A&l & 95 A1aaiide UM &
T Y ST 82

2. Explain the components of Job Analysis, namely Job Description and Job Specification.
Why is Job Analysis considered the bedrock of HRM?
P fazawor (Job Analysis) & YETﬁ, gt B faavor (Job Description) 3R i fafyar (Job
Specification) P! IR P P fITATOT BY HRM BT aﬂwaﬁrwm%?

3. Distinguish between "On-the-job" and "Off-the-job" training methods with suitable

examples. :
IUgad ISTER0N & Iy "B B GRIF" (On-the-job) 3R "B J FTH" (Off-the-job) TTRI&TT
faftr & o sk Wy S
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4.

Compare and contrast the "Internal" and "External" sources of recruitment. Which
method is more effective for a start-up company? Provide justification for your answer.
yff & 3aRe” SR "aTer Al & gar 3R SR WY ST | T K- HU & fog
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You are tasked with making your office more inclusive for persons with disabilities (PwD).
Suggest structural and policy level changes to the recruitment process to achieve this.
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21 3 U B & 1w vl ufthan § IeATete 3R Hifara seamal @1 ggma v

Discuss the role of HRM in maintaining a harmonious relationship between management
and labour unions.

Tae 3R 4 Tof & dte Seryyl Jdy §91C [ B TG YA TeT (TI3RTH) B
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Examine the significance of the Factories Act, 1948, in ensuring the health and safety of
industrial workers. How can these principles be adapted for a medical environment?

e yfte! & TRy 3R &M B YA B & SR fufraw, 1948 F e o1
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Write short notes on any TWO of the following:

frafafed 3 3 fe=t & wr dfé fewof fife.

a) Collective Bargaining

e el

b) Social Security Schemes (ESI and PF)
TTATSTR GI&TT AISTATT (ESI 3R PF)

¢) Incentives for workers in not for Profit sector
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