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(WTite`yowT  Rok;  No.  on  the top  inun?dir±eky  on -receipt  Of  this  question  pcLper.)

(EH  iTH-T{=  a  .pled  a T5q{  iae iiq iierfu ngFT,  tr{  3FTT  aprfu faftsi)
(

Note  :  -  Answers may be written either in English or in Hindi; but the same

`                    medium  should be  used throughout the \paper.    I     -i                                +

T+

eruTaft ..:-xp RE=TrF ffl gffl ;an qT ira iffi F '`"T E an; ql= Hth ed H
r`

I

"rm FT a giv ffltei 'i

It is  compulsory to attempt 3 questions from               '
\

I

Section A and 3  questions from Section a.

5rc[g  3]' a  3  i{¥]  aife  Hug  a  a  3  TH¥T  ga  5{aT  erffi  %L
'

„r]

P.T.O.



(2)

S Section  A

(ee `3T)
Lj                                                     ill

I

Write  answers  of any '3 `of the followii}g.;  „              +

AZZ  quest'ions  carry equal .marks.
€ -

iiqrtlr<e[H ¥ a iap ffi,j> T5a{ fan'I
i,'

wh Tffi -i} -3fqT, €[
J>

1Differentia`te how EEO, positive discrimination and Affrmative action address

Jc`6ncerHs-Of inequality and discriminati-on at wol.k ? VA-aL,is. the impetus.for
I

driving. Diversity Management initiatives in contemporary organization,s ?  15,5
„`

#ch,  (rmi in 37RE)  qEFi{ifflqT q=9Iiq Sit qq5i{Tng qrfe]i± qFTha .ti eyqqi]5T
i           3ife: ir9Tri riifa3fi * ed asTahrd ¥ 7 qFRE is ¥riafaqch riqFT fear

`'       -*,   fa-aap  xp.:S`ide tr  qqT  a.~.7                              ,       ,xp                                   ,`

2.     Briefly discuss th`e key types. of diversity in the field of Diversity and inclusio.n
•+

_management` in I`ndian  organisations..  What  are  some 6f the  strategie,s  that
-         .-{                                                  ,`                                                              1`                                  i               :`         1                                                           I                 !i,      -

employees  adept` to  mitigate  the  negative  effects  of language  switching  to
I.`promote, a culture of.inclusivity in multilingual organisatiens in the Indian

context?          .p     `        `          i5     a                                                                '                                       2o

vTwhwh¥:iffiqaT3ittiFhariFTi±¥¥qg{§prfe4qaTifrqq5Tti`HrirgrTa

ed qfrts I xpTrfl wh .i EqTain ri- ap qfr qg[qr en a fat q5EqTft qTqT
±`

qRrfu, i±` iq5TtrRE vT`Tffi ri EF is a fat fu-::Effird quTifeo 3TqTfr ¥  7  qTTrfu

ri€af fi RE api
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(3     ,         `'                                                            1o297

How' is inclusive and discrimination free personnel selection (Ips) .6ne of the

most  inportant  processes  in  the  .study  of human  behaviour  in  inchsive

organizations ? "Strong psych?petric `properties are not the only conBtplsory
..                     #                                                    .,`      ,

jrequlrement -for mak-ing ,coFTet;t .and inchasive person,iel selection dec,isions.»
`

Evaluatethesta.tement.          -T®    ''                   `     `                   i                i   +            5,|5

qch 3it qiqma-:gr: ife`qqa (Ips) EFTathiwiFfi fi-,qTH tFqFT, a 3Tapq]

~   F Hxp Fed. rfu3# S``,F F tse a  _? "ap 3ife*apTa¥S xpky gql puiq aft
a its ifro qqgr qRE gr a. tliffi ema¥qt5aT q5 %[" gr i=qF H irfe.
qftfte,                                                                                    -i -rr    ,"                           -i-t

To  what  extent  does` the. iriplementat-±`on  of cedral-a+gandia"  dialogues  in

co-creating armual.` perforrtyce review criteria 'alance, equity and inclu§ivfty

in .performan'ce evaluations ?  What measur;ble iin`pacts does this approach
`                *                    +`.                           I      I-\

have  on  employee perceptions  and. organisational outcomes?                  10,10

"%-rfu" en a Th€ET a qTFRE rfe when qT=[E:ei ffi q€=f=rfeffa ffa g€ ffi

in griit E en]aT sir-Efflain ch giv``%, eit xp ap]am! ffl. riq=Fq qfr qTquT[:ch

iran            tE     qinfi. TT{  ffl  FTqfty.'T9]iF  qqu  a?             '

Using an appropriate case example highlight the best practices from .an india

organisation,  and the  Steps  that .can be  taken  to  create  a  mare disability-

inclusive workplace.  -                                                                                                   20

i3qgr aF i3=[5{uT F wh iT$ 5q, iap  `TRE rfe a iE{iE±ha iTqpe# qa gq[IT{

ifrts Sit iF grTqE ifro-qFTath rfeqiF at i± its i5aTq iffl qri iqTa ngfi
q} rfe qafte I

p.T'o.
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Section  8

(- `'a)
Write  short notes  on  any *faree  of the following  :

(a)   Multicultural. Paradigm of Diversity Management

(a)    Recolprnendations for discrimin;tion free ,selection

10297

10,10,10  '     `

(c}!    Inclusive approach for performanc; evaluation to ensure fair pariic,ibation
•.`       .      +~                         p                                                                          s               >

(a)   Key Themes  in  disability inclusion

(e)    9pportupities. and chauenges  of managing gender  diversity.           {

iinrctriaa i a ira ffi TT{ `ffiiiTtH ian fgiv  :
i

(a)    fifee=ilT riezi  ffT  qgri+¢iprd=  rfeFT
\

(tb)   tee][q-gr qzFT i% iaq iENr
11

tc>   T=qrfu qITfied a its, qrfu Hgiv a ice qFTan gil
/

(d)   Rid qqTam tg TBF frfu
i   te>    fdr iffiqffl a isqT` a 3TqFT+3ife in~i
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