S . W Moty Piﬁhﬂ%\ww’ o

e et o S B, o O PR TR Pt 0 R ™

§.
/
Es

This question paper contains 4 printed -pages]

Roll No. -
S. i\Io. of Question Paper : 10297
‘Un'ique Paper Code o 2113100016
Name of the Paper. o DSE : Inclusion and Diversity at Workg
Nar‘ile of the Course  : Psychology NEP UGCFi2022.
Semester : VII‘ (Honours) .
Duration : 3 Hours . + Maximum Marks : 90

I3 *

(Write Tyour Roll No. on the top immediately on ;'eceipt of this question paper.)

- . 5

(59 v & foen € ew Ry T feife wm W e sgmaes fate D

Note : — Answers may be written either in English or in Hindi; but the same

€ medium should be used throughout the paper. -
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It is compulsory to attempt 3 questions from

Section A and 3 questions from Section B.
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Write answers of any '8 of the following: .

« . All questions carry equal marks.
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Differentiate how EEO, positive discrimmation and Affirmative action address
concerns-of inequality and discrimination at work ? What.is thé impetus.for

dnvmg D1vers1ty Management initiatives in contemporary orgamzatlons ? 15,5
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Briefly discuss the key types of diversity in the field of Dlversﬂ:y and inclusion
management in Indlan orgamsatlons What are some of the _strategies that
employees adopt. to m1t1gate the negatlve effects of language switching to

‘promote a culture of mclu51v1ty n multllmgual orgamsatlons in the Indian

context ? L s : 20
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(3) 10297
How' is inclusive and discrimirfation free personnel selection (IPS) dne of the
most important processes in the study of human behaviour in inclusive
organizations ? “Strong psychometrlc Jbroperties are not the only compulsory

¥

reqmrement for makmg -correct -and inclusive personnel selection decisions”

Evaluate the statement. Ce 2o Lo ’ 5,15
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To what extent does the implementation of “dualaégén(fa” dialogues in

co-creating annual* performance review criteria ‘enhance. equity and melusivity
in performance evaluatlons ? What measurable unpacts does thls approach

have on employee perceptmns and. orgamsatlonal outcomes ? 10,10
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Using an appropriate case example highlight the best practices from an Indian
organisation, and the steps that can be taken to éreate a more disability-

inclusive workplace. - 20
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6. Write short notes on any three of the followjng : ., 10,10,10
(@) Multicultural Paradigm of Diversity Management ,

() Recommendations for discrimination free selection -

(¢} Inclusive approach for performance evaluation to ensure fair participation
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d) Key Thgmes in disability inclusion

e Qpportupiti,es“ and challenges of manag‘ing genci_(ar diversity.
Frafafed § @ &l @R ® e foudh fafew -

(@) fofaerm weieet skt srr”%itrﬁ\

() o T e R

© TR T § f, SRR A % R e e

f

(@) T SAREE % yqE o

t o) T fafaua § weEd @ erRR SR g

10297 4

'!

"W“*mﬁ o P

-~
St~

. . " p



