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Roll No.
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(Write your Roll No. on the top immediately on receipt of thi;_ ;uestion paper.)
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Note : — Answers may be Yvritten either in English or in Hindi; but the same

medium should be used throughout the paper.
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Attempt a total of 4 questions. Question No. 6 is compulsory.
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In the sixth question, out of the 5 shorts notes attempt any 3, for 10 marks each.
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Attempt any three of the following first five. Each question carries 20 marks :
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1. Eyaluate the stages involved iri Human Resource Planning and discuss the

procedure of conducting -Job Analysis by illustrating any one commonly used
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9. Explain. how Training Need Analysis is carried out and, describe any Zo

commonly used Training Methods 10+10
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3’ Elaborate thé procedure ‘of Perforﬁ%n‘ce Api)raisal in organfnatidns and

critically discuss the different dppraisal methods used, Supporting’your answer

with relevant illustrations. .- . - , 10+ 10
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4. Dlstmgulsh between Human Resource Management (HRM) and Human
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Resource Development (HRD) Discuss then' obJectlves, functlons and relevance
in modern organizations with suitable éxamplés. 10+10
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5: Examine the strategic importanee of THRM in global companies. Tlustrate the
major HR policies and practices followed for expatriates. 10+10
%@EWﬁIPRM%WFﬂm‘WWWWW! TR & faw s
mﬁawﬁug@rlma HareE it AR wenel w1 aviy iR
6: Attempt any three out of the following five : ‘ 10+10+10 -
(@) Recruitment Process |
(®) Global Talent Management
() Training Process
(d) Performance Management
(e) - Interview and Testing.
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