
This  q`uestion paper contains 3 printed pages]

Roll No,

S. No. of Question pirer  :   13499

•   Unique* Pap.er  Code

Name `of the  Course

Name of the Paper

Semester

Durati'on  :  3  Hours

2114000022

GE  :  Psychology  (Common  Pool)

GE ..  Understanding Human  Resources

VII

{Maximum Marks  :  90
'?

(Write  your  Roil  No.  on  the  top  irrmediateky  OTL  receipt  Of this` ±uestion  pctper.)

(iH  H¥T-TTF  i}  ire  a  i5T{  fit  TTq  ffleTfRa  {e]i]  q{  eyprT  fflrfe  fSTRxp.I)

IVofe  :  -   jinswers may be written either in EngHsh or in Hindi; but the same

medium should be used throughout the paper`
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Attempt i total  of 4 questions.  Question No.  6 is  compulsory.    `
`f.

.L.

In the sixth question, out of -the 5 shorts notes attempt any 3, for 10 marks each.
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Attempt any ffaree  of the following first five.  Each  question carries  20 macks  :

fi± iTap ife E a fig5 ft qffi i; rm ani Far. rfu 2o tap ¥ ¥ : r,

1.     Evaluate the  stages involved in Humap PLe!.puree. Planning ,and disquss thetiBp

procedrre of conducting .Job chalysis by illustrating any o72,e commonly used
+                 ,                                                       -_-.r                            9                                                              .    .~                                 `     I+               +;`d                                         ~<+1                                                                      ..~                         t    1       1o+10

method.
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Explain. how  Training  Need Jinalysis  is  carried  out  and` ,describe  any  apo

commonly used Training Methods.                                         *                         10+ 10
1'
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3.`t    Elaborate  the  proce¢ur-e' 'of Perforin+ance  Appraisal  in  organizatio-ns  ahd

critically discuss thg different appraisal inethods used; inpporting.'your answer

with relevant, iuus+rations.                 ,.                \, .             1,Ot lQi
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4.     Distinguish  between  Human `Resource+ Management  (HRM)  and  Human
ty                                                                                                                t\               try.i                                                                 i           `                                                                          `                                                                     ,I    `1

Resource Development (IRD). Discuss their objectives, functions and relevance

in modem organiztatiolis. with  suita'ble, examples.                                       10+ 10
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Examine the strategic inportance of rmM in global companies. IHushate the

majo`r RE policies and practices followed for expatriates.                         10+10
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Attempt  any ffo7iee  out  of the  following five  :\

(a)    Recmitment process

(a)    G|obal  Talent. Management

(c)    Training process

(d)   Performance Management

(e) .  Interview  and Testing.
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