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Instructions for Candidates

1. Write your Roll No. on the top immediately on receipt
of this question paper.

2. Attempt any three out of five questions.

3. Question 6- Short notes is compulsory. Attempt any
three.

4. Answers may be written either in English or Hindi;
but the same medium should be used throughout the

paper.
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What do you understand by I/O Psychology? Citing
relevant examples discuss Organizational psychology
as a major field of I/O Psychology. (5,15)
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What is Work Motivation? Discuss Herzberg’s Two
Factor theory and Goal setting theory along with their
applications in Organizational setup. (5,15)
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Elaborate on contemporary opportunities and
Challenges at workplace with special reference to
mental health and well-being, gender discrimination
and sexual harassment, 20)
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Define leadership. Citing relevant examples and case
study discuss contemporary approaches of leadership
in detail. (5,15
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Critically analyse Fiedler’s contingency model. (20)
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Attempt short notes on any three : (10%3)
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(i) Ergonomics
R
(i) Workforce Diversity
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